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In-house Training on Personal Skills Development 

We have a training centre at MRCET with experienced and highly talented faculty 

from various departments of Engineering, English, Mathematics and Management 

to extend In-house training to the students. This training is strengthened further by 

the services of highly reputed professional training institutions such as FACE 

providing exposure in the area of aptitude, reasoning, verbal, group discussions, 

and interviews that help for students’ placements. 

PDP: Personal Skills Development Program 

The college offers Personal Skills Development Program for all II BTech students 

which comprises extensively the topics relating to Aptitude, Reasoning, English, 

and verbal communication.  Globalization and industry has further increased the 

demand of such programs. 

Personal Skills Development Program for all II BTech students was conducted 

for four days from 02/09/2017 till 06/09/2017. Dr.VSK Reddy, Principal, 

PROFESSIONAL SKILLS DEVELOPMENT PROGRAM 

02/09/2017 - 06/09/2017 



MRCET, and Dr. D Sujatha, HOD, CSE department addressed the students 

regarding the importance and impact of this program. 

This program helps to bridge the skill gap between the needs of the industry and 

the academia production. This refines the skills set to meet the industrial demands 

by connecting the academic knowledge with the skills required to work in the 

industry. 

 

The students are guided clearly regarding the acceptable and unacceptable 

behavior focused primarily on aspects such as voice, body language, knowing and 

owning style of facilitation. Some topics related to ethics and moral values are 

imparted through expert lectures.  

 

As a result, students can play multiple roles of being an effective communicator, 

delivering effective presentation, addressing, proposal making, motivating people, 

team building, self evaluating, guiding and counseling, community interacting and 

consulting. 

 

At the end of the program, assessments were conducted.  The feedback was taken 

and analyzed so that the shortcomings can be erased and necessary changes can 

be brought about.  

 

At MRCET, we are sure that these skills certainly boost up the confidence levels 

of the students, enhance their conceptual knowledge, harness their skills and make 

them more employable through continuous training and practice. In present time 

the people who are successful are those who are confident, quick in decision 

making and clean in their mission.  

 

Developing a mindset that is “growth” oriented, encourages in them an approach 

of constantly willing to challenge their potential and enable consistent higher 

performance.  



 

 

 

 

 



 

 

 


